CMSH Act
Restructure

State of the Nation - Employes Presentation

2021

made to the CMSH Act?

The State Government recently passed the Mineral and Energy Resources and Other Legislotion Amendment Act

l What changes have the Government —

2020 (Act)
The Act made changes 1o the Coal Mining Safety and Health Act 1599 (CM3H Act)

These changes include requinng a Coal Mine Dperator (CMO) to ensure that persons who are required to carry
out certain safety and health responsibilities and duties prescribed under the CTMSH Act {CMSH Act duties] are

cnly appointed if they are emplovees of the CMO (Employer Amendment)

r The Employer Amendment will take effect from 19 Novembsar 7021

Dperator (CMO) for

EM alliance Coal Cperations Pty Ltd iz the Coal Mine
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The CMO's decision

. Operations Pty Lud) is
1 To comply with the Employer Amendment, WCW{BMM'WI directly by it from 19
required to ensure all persons performing TMSH Act duties are employed
Nowvember 201

Open Cut Overseer (OCO)
under the CMSH Act.

2. The CMO has decided to introduce a newly designed m*rcai-edﬂtf!‘
who will be responsible for performing OCE duties snd responsibilities

Decision by BHP Coal Pty Ltd 8

BHP Coal Pty Ltd is not the CMO but is the current employing entity of EA employees who currently perform

OCE dutees.
fowever, a3 a resull of the decistons by the State Government and the CMO, BHP Coal has determined that-

From 19 Nowvember 2021, BHP Coal will no longer employ persons undertaling OCE dutres.

What is the impact to BHP Coal Pty Ltd employees?

The mpacts of that decision are:

1. There will be no redundancies for employees of BHP Coal
Any employee who chooses to remain employed h',rEHPtndﬂht mﬂmm

to allow them to perform other duties at the mine,

1. BHP Coal will continue to offer career development mﬂmmmmm o
to gain their OCE certificate. ; : o
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New CMO role — Open Cut
Overseer (OCO)

& Open Cut Overseer (OCO) -
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New CMO role — Open Cut

Overseer (OCO)
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cMO created the

Why has the

As CMO, BM Alliance Coal Operations Py Ltd
Mmhwamim

" Options for BHP Coal Pty Ltd
employees performing OCE duties
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Proposed recruitment process

The CMO has advised the following timeline:
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The CMO will shortly commence recruiting for the oco :dnﬂnn
available to BHP Coal Pty Ltd employees. 5 :

Hmmluﬁmhlnnplﬂhnnﬂmuﬂ

Mmﬂmﬂm%mwm&-nw.
by 1700 Friday, 9 April 2021.
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Nex| steps for BHP Coal Mty Ltd -I!m

emplovees performing OCE duties
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What is Coal Mine
Operator’s proposed

recruitment process?
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Next steps

= w
impacted by this decision to
* Leaders will commence one on one discussions with “mm:::nﬁig; available to them.
ideas and suggestions o-n individual circumstances

; on other
ding the impacts
. ideas and suggestions regar
) Wemmmmmuhupm\nd' e us with your thoughts, : b
employees via your Line Leader who can answer any questions you Tght have

= BMA Employee Assistance Program (EAP) on 1800 056 076




